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Wayland Mission Statement   

Wayland Baptist University exists to educate students in an academically challenging, learning-focused, 
and distinctively Christian environment for professional success, and service to God and humankind. 

Contact Information  

Course: MGMT 4306 -HI01 – Dynamics of Leadership 

Campus: WBU Kapolei 

Term/Session: Fall 2 2024 October 14- December 14, 2024 

Instructor: Prof. Isobel Mahimer 

Office Phone Number/Cell #: (808) 488-8570   Cell: (808) 277-7124 

WBU Email Address: isobel.mahimer@wayland.wbu.edu 
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further explanations of course content, readings, and other assignments. Any 
use of generative AI tools to help further explain or translate content must be 
properly referenced and cited. 

iii. Specific parameters for generative AI usage are provided by the instructor. 
iv. Any use of generative AI tools outside of the approved instructor parameters 

will be considered a form of plagiarism and academic dishonesty. 
 
Disability Statement: In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the 
policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded 
from participation in, be denied the benefits of, or be subject to discrimination under any educational 
program or activity in the university. The Disability Services Coordinator and Academic Coach serves as 
the coordinator of students with disabilities and must be contacted concerning accommodation 
requests.  Office: (806) 291-1057. Documentation of a disability must accompany any request for 
accommodations. 9 249.38<-.1 (7 .Tj
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    Chapter 5     Developing Leadership Skills 
   Chapter 6     Engaging Strengths 
 
Nov 8    Chapter 6     Engaging Strengths (cont’d) 
   Chapter 7     Creating a Vision 
 
Nov 15    Chapter 8     Working with Groups 
   Chapter 9     Embracing Diversity and Inclusion 
 
Nov 22   Test #2  
   Chapter 10 Managing Conflict 
 
Nov 29    Thanksgiving holiday 
 
Dec 6   Chapter 11     Addressing Ethics in Leadership 
 
Dec 13    Test #3 
   Chapter 12     Exploring Destructive Leadership 

Additional Information  

Students are responsible for reading, understanding and complying with all academic and classroom 


